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Management and Organizational Behavior (MGMT 301): 

College of Charleston, Fall 2021 

Instructor: Dr. Oscar Jerome Stewart 

Class Times:  

(Section 16 – EC 115) Tuesday/Thursday 9:25-10:40 am 

(Section 5 – Tate 315) Tuesday/Thursday 12:15 pm – 1:30 pm 

E-mail: stewartj4@cofc.edu 

 

Office Hours (Tuesdays and Thursdays in Beatty 323):  

9:00 to 9:25 am, 11:00 to 12:05 pm, 1:30 to 2:30 pm 

 Also via Zoom by appointment.  

  

COURSE DESCRIPTION 
This course will be of value for students who are interested in exploring the role of business and managers in the wider 

society around them. It will differ from (many of) your other business classes by challenging many of our assumptions. 

This course approaches management as that process of reaching organizational goals by working with and through people 

and other resources. Organizations are treated as dynamic entities affected by individual and group behavior as well as 

structural and environmental factors.  

STUDENT LEARNING OUTCOMES 
Our goal is to awaken your ability to reason and engage in moral reflection about the role of business in society.  

1. Students will articulate the purpose of business within the context of its ability to deliver inclusive prosperity. 

2. Students will demonstrate an ability to think critically, develop morally, and articulate reasoned, informed (i.e. backed 

up by data) positions on complex and ethical business and legal issues.  

3. Students will learn how to discuss management issues in ways that maintain civility and bring greater clarity and 

understanding to the various perspectives on an issue. 

4. Students will develop and practice critical thinking and analytical skills to formulate theoretically-informed 

descriptions, diagnoses, and actions in group and organizational situations. 

5. Students will develop a values-based decision framework upon which to rely to make organizational decisions.  

6. Students will understand how basic frameworks of organizational theory at the individual, team, organizational, and 

extra-organizational levels can be applied to real organizational problems. 

7. Students will develop and practice communication skills to successfully work with, and influence, others. 

8. Students will gain the necessary tools to create and pursue plans for continued personal development. 

SCHOOL OF BUSINESS LEARNING GOALS 
This course addresses the School of Business learning goals as follows: 

1. Communication Skills: Students will demonstrate the ability, via both written and spoken word, to effectively present, 

critique, and defend ideas in a cogent, persuasive manner. (Addressed via written assignments, discussion board posts 

& Hot Topics exercise) 

2. Quantitative Fluency: Students will demonstrate competency in logical reasoning and data analysis skills. (Addressed 

via case analysis.) 

3. Global and Civic Responsibility: Students will be able to identify and define social, ethical, environmental and 

economic challenges at local, national and international levels. 

4. Intellectual Innovation & Creativity: Students will be able to demonstrate their resourcefulness and originality in 

addressing extemporaneous problems. (Addressed via analysis of management issues in business cases.) 

5. Synthesis: Students will be able to integrate knowledge from multiple disciplines incorporating learning from both 

classroom and non-classroom settings in the completion of complex and comprehensive tasks. (Addressed via case 

analysis) 

MATERIALS REQUIRED 
This is a Zero Cost Course. Readings posted on OAKS and linked on the course schedule.  
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GRADING 
Assignment Point value Percent of grade 

(1) Learning Reflections, 10 pts (18 total, I drop the 5 lowest) 130 26% 

(2) Case Study Reflections, 25 points each (5 total) 100 20% 

(3) Weekly Quizzes, 10 pts each (15 total, I drop the 5 lowest)  100 20% 

(4) Class Participation 5 pts each (15 total, I drop the 5 lowest) 50 10% 

(5) Professional Values Project (10/10/30)   50 10% 

(6) Company/Case Analysis - Final project (5/35)  40 8% 

(7) Three Questions Before Graduation 20 4% 

(8) Class Introduction assignments (2) 10 2% 

Total Points 500 100% 

(9) Extra Credit 20 points max  

Grading scale   

93-100% = A 73-76.99%  = C 

90-92.99% = A- 70-72.99% = C- 

87-89.99% = B+ 67-69.99%  = D+ 

83-86.99% = B 63-66.99% = D 

80-82.99% = B- 60-62.99%  = D- 

77-79.99% = C+ < 60%        = F 

COFC expects at least two hours of study in preparation for each hour of class. So you should expect to spend at least 6 

hours per week outside of class to complete work for MGMT 308. 

LABOR-BASED GRADING 
In addition to the traditional grading above, I am moving toward a labor-based grading system. This means that to get a 

certain grade, you need to simple complete a pre-specified amount of labor/work. Like our careers, our work is either good 

enough or not. Typical grades are a construction of academia and don’t always reflect learning or functional competence.  

So, we need not fight over points. You won’t have to guess at what grade you’ll get. You need to simply do the amount of 

work to get the grade you want. You control your grade. The only caveat is that if you turn in unsatisfactory work, I will 

ask you to resubmit the work. What is satisfactory is up to me!  

For an “A” you must complete the following:  

 ALL 18 learning reflections 

 ALL the case studies 

 13 of the 15 quizzes 

 13 of the 15 class participation points. 

 ALL three parts of the Professional Values Project 

 The Final Company Analysis 

 The “Three questions before graduation” reflection 

 BOTH class introduction assignments (Flipgrid and the survey) 

 

For a “B” you must complete the following:  

 At least 15 learning reflections 

 Three of the four case studies 

 12 of the 15 quizzes 

 12 of the 15 class participation points. 

 ALL three parts of the Professional Values Project 

 The Final Company Analysis 

 BOTH class introduction assignments (Flipgrid and the survey) 

 

Note: I have only done this with A and B grades. I haven’t yet developed or become comfortable expanding it to a C. To 

get a C, please see the above grading points scale.  
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Learning Reflections 
 Purpose: To engage with the previous and current week’s material and to find intersections and connections 

between the material. As you read, watch, and listen to the learning material and take notes, you should be 

connecting the readings, making evaluations, having “aha” moments, etc. These reflections are what make up your 

writing each class period.  

 Deliverables:  

o Reflection paper submitted on OAKS in the section for the appropriate class period.  

o Due by 11:59 pm the night before class. I need time to read/skim them before class. 

 Requirements: Each reflection (or response) must be 500 to 750 words. Please write it in paragraph form in 

Microsoft Word! Grammar is important. Each reflection should be written better than the last. You get full points 

if you do your best with grammar and if you attempt to integrate the readings. You’ll get better each week at this. 

Remember, when you explain an idea that is not your own, be sure to cite the appropriate author. 

Case Studies 
 Purpose: To recall, explain, and synthesize course material  

 There are four “exams” in this course. They are in the form of case studies. 

o They are only exams in format. In spirit, they are take-home assignments/case studies that give 

you a chance to think more systematically about the material. I open each case on the day of class 

and you get 24 hours to complete it. No class that day. Just focus on the case reflections. Each 

case will have its own prompts and instructions. Each case will involve roughly  

o Case study 1 is due 9/23 at 11:59 pm. I will open/post the case on OAKS Tuesday afternoon, 

9/21. That gives you two days to complete it.  

o Case study 2 is due on 10/21. I will open it on 10/19, giving you two days to complete it.  

o Case study 3 is due 11/30. I will open it on 11/28, giving you two days to complete it. This one 

will be done in pairs.  

o Case study 4 is due on 12/2. I will open it on 11/30, giving you two days to complete it.  

Quizzes 
 Purpose: To demonstrate reading comprehension 

 I will assign weekly quizzes. Each quiz is worth 10 points. Quizzes are in class.  

 Quizzes will be on OAKS. Thus, you will need an electronic device in class (a smartphone, tablet, or laptop). The 

quizzes are closed book. 

 Material on the quizzes comes primarily from the assigned reading for the week. Previous class discussion 

material is also on the quizzes.  

Professional Values Project (2) 
 Purpose:  

1. To develop your professional profile 

2. To develop a professional identity via a statement of personal values 

3. To develop and professionally express your core values 

 

 Deliverables:  

1. Part 1 is a 1-on-1 resume work with the Student Success Center for 10 points. Submit evidence of your 

visit with the center by the date specified on the course calendar.  

2. Part 2 is a succinct ONE paragraph personal values statement to go on the top of your resume and on 

LinkedIn. This paragraph is a succinct statement about who are you and what values you will bring to an 

organization (as an employee, a consultant, a partner, etc.), setting you apart from the sea of bland 

resumes and LinkedIn profiles. Due on 9/13.   

3. Part 3 is your art project. This project is an artistic representation of your professional values statement 

(part 2). This piece of art should be a reflection on our class activities so far and should include a 
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manifestation of your moral philosophy. This assignment can take many forms and be as complex as 

you’d like to make it. Due on the day of class on 9.21 

o My hope is that by creating an artistic rending of your professional values, you’ll give your 

workplace values more thought and take the exercise seriously.  

o The end result can be whatever you’d like it to be. Students often create: Poems, 

drawings/paintings (From charcoal to pencil sketches), collages, t-shirt designs, etc.  

Class Participation 
 Purpose: to engage in the week’s learning material with each other 

 Each week during our classes we will have activities that will count toward that week’s participation. As we work 

in class I may periodically ask you to write your names down on what you are working on and hand it in.  

Case/Company Analysis  
 Name of your company due on Due on 11.11.  

 Assignment due on 12/7/2021.  

 The purpose of this assignment is to develop an analysis of a company you find interesting. 

 This assignment is an opportunity for you to conduct research on one company. This company should ideally be a 

large, public organization.  

 Your task is to assess everything about the company relevant to this course. From its values to its employee 

compensation to its CSR policies to its hiring practices. You will do the research necessary to do an entire MGMT 

301 analysis of it.  

 This assignment fulfills the following learning objectives: 

o Conduct research to gather and evaluate evidence about a particular company 

o Deepen skills related to perspective taking, strategic communication 
1. To apply course knowledge and blend multiple ideas in a creative manner. 
2. To learn to professionally express and explain ideas.  

 Specific Instructions 
o Choose a company you find fascinating. Maybe one you want to work at. Maybe one you can’t stand. Maybe 

one you know a lot about.  
o Conduct background research to learn more about the company, Locate a minimum of 5 sources that will help 

you understand your company (e.g., statistics, quotes, anecdotes/testimonials, articles, photographs, stories, 

etc.). Note: A fun way to check the bias of some of your sources: https://mediabiasfactcheck.com/ 
 

3 Questions to Answer Before Graduation 

 This is a simple reflection assignment due on 11/2.  

 There is no word limit. There is no right answer. Your task is to reflect on the three questions the author poses in 

the article linked on OAKS (section 11/2, titled “3 questions before graduation”) 

Welcome Assignments 
 FlipGrid: This is a class icebreaker activity that allows us to get a bit more comfortable with each other. Link here. 

For the full five points, please submit this by Sunday night, 8/29.  

 Welcome Survey: This survey will help me get to know you a bit better. For the full five points, please submit this 

by Sunday night, 8/29.  

Extra Credit 
 You can earn up to 20 points extra credit.  

o 2 points for putting your picture on OAKS (your profile picture) before 8/31. To get the points, this must 

be a picture you would use as your professional LinkedIn picture. Just use your cell phone, find a decent 

background, put on portrait mode, smile, and make it happen.  

o You can get 3 points for watching a documentary and turning in a deliverable (up to you what that is). 

o You can get 5 points for attending a campus activity (probably virtually?) that relates to course material.  

o You can get 5 points for visiting and learning about a worker cooperative.  

o That leaves 5 more points for us to play with during the semester.  

 

https://mediabiasfactcheck.com/
https://flipgrid.com/ddbd3aaf
https://lms.cofc.edu/d2l/le/calendar/268927/event/1050175/detailsview#1050175
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RULES OF THE GAME (THINK OF EACH CLASS AS A BUSINESS MEETING) 

Academic Misconduct 
Academic misconduct is defined as follows: 

1. Cheating: An unauthorized attempt to offer or obtain assistance in a formal academic exercise (e.g., an exam or 

class exercise); assuming another student's identity to provide an advantage for the student; copying, in part or in 

whole, from another's test or other evaluation instrument; submitting work previously presented in another course, 

if contrary to the rules of either course. 

2. Plagiarism: The unauthorized use (i.e., representing as one’s own work) or reproduction or close imitation of 

original creations (ideas, words, sentences, paragraphs, or parts thereof; or artistic/scholarly works such as 

computer programs, photographs, or similar works) of another author (person, group, organization, including 

anonymous authors) without due acknowledgment (accepted standards of citation or reference of the original 

source of the used or quoted content).  

3. Fabrication: The distortion of data, information, or citations in any formal academic exercise or altering grading or 

grading instructions. 

4. Deception: Providing false information to an instructor concerning a formal academic exercise—e.g., giving a 

false excuse for missing a deadline or falsely claiming to have submitted work. 

 

Lying, cheating, attempted cheating, and plagiarism are violations of our Honor Code that, when identified, are 

investigated. Each incident will be examined to determine the degree of deception involved. 

 

Incidents where the instructor determines the student’s actions are related more to a misunderstanding will be handled by 

the instructor. A written intervention designed to help prevent the student from repeating the error will be given to the 

student. The intervention, submitted by form and signed both by the instructor and the student, will be forwarded to the 

Dean of Students and placed in the student’s file. 

 

Cases of suspected academic dishonesty will be reported directly by the instructor and/or others having knowledge of the 

incident to the Dean of Students. A student found responsible by the Honor Board for academic dishonesty will receive a 

XF in the course, indicating failure of the course due to academic dishonesty. This grade will appear on the student’s 

transcript for two years after which the student may petition for the X to be expunged. The student may also be placed on 

disciplinary probation, suspended (temporary removal) or expelled (permanent removal) from the College by the Honor 

Board. 

 

Students should be aware that unauthorized collaboration--working together without permission--is a form of cheating. 

Unless the instructor specifies that students can work together on an assignment, quiz and/or test, no collaboration during 

the completion of the assignment is permitted. Other forms of cheating include possessing or using an unauthorized study 

aid (which could include accessing information via a cell phone or computer), copying from others’ exams, fabricating 

data, and giving unauthorized assistance. 

 

Research conducted and/or papers written for other classes cannot be used in whole or in part for any assignment in this 

class without obtaining prior permission from the instructor. Students can find the complete Honor Code and all related 

processes in the Student Handbook at http://studentaffairs.cofc.edu/honor-system/studenthandbook/index.php 

 

Housekeeping 
 Check your CofC email daily for any announcements, changes, or handouts. 

 I reserve the right to modify the syllabus at any time if necessary.  I’ll announce changes in class, via email, 

and on OAKS. I may frequently update the syllabus. I would not recommend printing the syllabus. Rather, 

simply check it regularly on OAKS.  

 Disability Accommodations:  The college will make reasonable accommodations for people with documented 

disabilities. Students should apply at the Center for Disability Services (SNAP), located on the first floor of the 

Lightsey Center, (Suite 104). Students approved for accommodations are responsible for notifying me.  

 Student disclosures of sexual violence: … 

 Observance of Religious and Cultural Holidays:… 

http://studentaffairs.cofc.edu/honor-system/studenthandbook/index.php
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Attendance 
 Attendance is not only important for exams; it is also important for learning. Class sessions offer you the 

opportunity to discuss issues and make thoughtful inquiries regarding the material. I expect you to be familiar with 

the material we discuss in class and to make comments and ask questions. Class sessions cannot be successful 

without everyone’s participation. 

 

 If you miss a class due to illness, employment, personal emergency, business or athletic team travel, or any 

other reason, you are responsible for getting missed notes from a classmate (so make a friend).  

 

 This class requires active participation. If you miss the class, you miss the learning experience and, perhaps 

more importantly, you jeopardize the learning of your classmates. If you do not attend class regularly it is 

unlikely that you will do well on the exams  

Professionalism 
 Professionalism and courtesy include a variety of behaviors that are strongly related to your success in the course 

AND to our classes being fun and informative. I will use your professionalism and citizenship to determine 

borderline grades; and, in cases of gross unprofessionalism and/or poor citizenship, you may have points deducted 

from your final grade. 

 

 Be considerate and respectful and make a genuine effort. We will have debates and discussions and it’s critical that 

we all display tact and sensitivity toward others while disagreeing with others in a respectful, professional manner. 

Additionally, effort matters. Show me that you care about the class and your performance, and I’ll do everything I 

can to help you succeed. 

 

 Academic Standards: Academic Dishonesty applies to all class work - cheating (copying, sharing information, 

submitting parallel work, or looking at/using another current or past student’s work); plagiarism (copying any 

wording from a source, the text or other books, or internet websites; deception (false information). Academic 

dishonesty by any student will result in 0 points grading on that assignment and may result in an F (failing grade) 

in the course. See plagiarism resource on the OAKS course home page.  

 

 Respect your colleagues – their personal views, differences, disability, gender, race, sexual orientation, age, 

culture, ethnicity, political and religious convictions. There is an expectation of your use of appropriate language, 

tone, and respect for your colleagues and the subject matter under discussion. Respect differing arguments – it is 

called learning! This point acknowledges Title IX of the Education Amendments of 1972, and certain other federal 

and state laws, which prohibit discrimination on the basis of gender or sexual orientation in employment, as well 

as in all education programs and activities operated by the University.  

 

 Some more ideas that exemplify what a professional class should be:  

- Demonstrate active listening: Put your phone away during class; Take your ear buds out! No laptops at 

inappropriate times.  

- Be respectful of our space: Arrive on time, try not to leave early, & don’t pack up until we finish. 
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SCHEDULE FALL 2021 
Week Date Topic & Activities Pre-class assignments 

1 8/24 (T) - Introduction to course   

1 8/26 (Th) The Purpose of Business 

 Quiz #1 

 Learning reflection #1 

OAKS postings:  

1. Stout, The Purpose of Business (academic article) 

2. Freeman, The New Story of Business (academic article) 

 

Option Learning 

 Friedman & Marcoux, (academic article) 

2 8/31 (T) The Purpose of Business (day 2) 

 Introduction to our Professional 

Foundations 

 Quiz #2 

 Learning reflection #2 

 *2 points extra credit if your 

picture is on OAKS before 

class 

OAKS postings: 

1. Blackrock Letter to CEOs (2019) 

2. Business Roundtable Statement 

3. Michael Sandel, The limits of markets (Ted Talk) 

4. Giving Voice to Values Chapter (Only section 2 & 5) 

2 9/2 (Th) 

 

 

What’s your Purpose? Values 

 Quiz #3  

 Learning reflection #3 

OAKS postings:  

1. Bryan Stevenson, (TED Talk) 

2. McFall on Integrity – skip highlighted (academic article) 

3. Koehn, Confucian Trustworthiness – skip highlighted parts 

(academic article) 

 

 Optional Learning 

1. Confucian Roots of Kyosei 

2. Buddhist Ethics  

3. Catholicism & Ethics 

3 9/7 (T) 

 
What’s your Purpose? Values & 

Morality (day 2) 

 Quiz #4 

 Learning reflection #4 

 

OAKS postings:  

1. Greenleaf, Servant Leadership (Skip pages 10 & 11) 

2. Yoruba Ethics 

3. Indigenous Values & Business Values Alignment 

(academic article)  

4. “Three Questions for Thinking about Ethics” Approaches to 

Business Ethics 

3 9/9 (Th) Managerial Decision-making 

 Quiz #5 

 Learning reflection #5 

 

  

OAKS Postings:  

1. Ethical decision-making: Debunking myths (article) 

2. Pfeffer: Rationalizing bad decisions 

4 9/14 (T) Asynchronous Working Session 

 Values Statement due (night 

before class) 

 Work on Art Project 

 Catch up with reflections 

 

4 9/16 (Th) Managerial & Strategic Decision-

making 

 Quiz #6 

 Learning reflection #6 

OAKS Postings:  

 Parable of the Sadhu (Story) 

 Strategic Decision-Making (OpenStax Text) 

 Wettstein (Silence & Complicity) 

5 9/21 (T) In-Class Art Exhibit 

5 9/23 (Th) 

 
(No Synchronous Class) 

Case Study #1 Due (Wayfair) 

Schedule is incomplete from this point downward. Check back on Monday, 8/30 

https://www.cato.org/policy-report/mayjune-2000/business-ethics-gone-wrong
https://www.blackrock.com/corporate/investor-relations/2019-larry-fink-ceo-letter
https://opportunity.businessroundtable.org/ourcommitment/
https://www.ted.com/talks/michael_sandel_why_we_shouldn_t_trust_markets_with_our_civic_life?language=en
https://www.ted.com/talks/bryan_stevenson_we_need_to_talk_about_an_injustice?language=en#t-779689
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6 9/28 (T) Labor Rights & Employee 

Treatment 

 

 Quiz #7 

 Learning reflection #7 

OAKS Postings:  

1. Bowie (A Kantian approach to respecting humanity) 

2. Ciulla (Exploitation & The Story of Monkey Labor) 

3. Changing nature of employment (Intro, tables) 

4. CareCentrix - Giving Employees Human Dignity 

5. OpenStax (Major Employment laws) – Study all in the table 

except the VVRA, Pension Reform 

6 9/30 (Th) 

 
Workplace Discrimination 

 Quiz #8 

 Learning reflection #8 

OAKS Postings:  

1. Whitened Resumes (HBR article) 

2. Kimberlé Crenshaw on Intersectionality (Ted Talk) 

3. Gender Inequality at work 

4. Beauty is Beastly 

 

Optional Learning 

1. Fragility & Microaggressions (Webinar) (skip to the 5 

minute mark, stop after her talk, 51 minute mark) 

7 10/5 (T) Justice, Equity, Diversity, 

Inclusion 

 Quiz #9 

 Learning reflection #9 

OAKS Postings:  

1. Are Workforce Diversity Programs Working? (Podcast) 

2. Creating a Racially Just Workplace (Article) 

3. Becoming an antiracist (Ted Talk) 

7 10/7 (Th) Justice, Equity, Diversity, 

Inclusion (Day 2) 

 Quiz #10 

Learning reflection #10 

 

OAKS Postings:  

1. Example DEI program #1 

2. Reading 2 

8 10/12 (T) Employee Selection 

 Quiz #10 

 Learning reflection #10 

OAKS Postings:  

1. “Soft Skills” as code for discrimination 

2. Hiring assessments 

3. Employee hiring chapter 

 

8 10/14 (Th) Employee Selection 

 Learning reflection #11 

  Quiz #11 

OAKS Postings:  

1. placeholder 

 

9 10/19 & 

10/21 
(Fall Break – No Synchronous Class) 

 Midpoint Case Study Due (Greyston Bakery) 

 Resume work with Student Services Center Due (Section 05) 

10 10/26 (Th) Performance Management and 

Appraisal 

 Quiz #12 

 Learning reflection #12 

OAKS Postings:  

1. Keep Your Mouth Shut About Your Pay! 

2. Performance management chapter 

10 10/28 (T) Performance Management and 

Appraisal 

 Quiz #13 

Learning reflection #13 

OAKS Postings:  

1. Meetings and Managers (TED Talk) 

11 11/2 (T) Motivation and Rewards 

 Quiz #14 

 Learning reflection #14 

 3 Questions before graduation 

reflection (Due before class) 

OAKS Postings:  

1. Three questions to ask yourself before graduation 

11 11/4 (Th) Motivation and Rewards (Day 2) 

 Quiz #15  

 Learning reflection #15 

1. Worker Cooperatives 

2. Revolution without Ideology (Short case)  

12 11/9 (T) CSR, ESG, SRI, Sustainability – 

Thinking through the buzzwords 

 Quiz #16 

 Learning reflection #16 

OAKS Postings:  

1. Rethinking the Business Case for CSR 

2. Reimagining Gentrification (Ted Talk) 

3. B Corps (TED Talk) 

https://www.theguardian.com/commentisfree/2019/may/15/executive-pay-salaries-carecentrix-senior-team-employees
https://opentextbc.ca/businessopenstax/chapter/legal-environment-of-human-resources-and-labor-relations/
https://hbswk.hbs.edu/item/minorities-who-whiten-job-resumes-get-more-interviews
https://www.ted.com/talks/kimberle_crenshaw_the_urgency_of_intersectionality
https://www.pewresearch.org/fact-tank/2017/12/14/gender-discrimination-comes-in-many-forms-for-todays-working-women/
https://forumworkplaceinclusion.org/webinars/white-fragility-and-microagressions-in-the-workplace-when-good-people-behave-badly/
https://podcasts.google.com/feed/aHR0cHM6Ly9mZWVkcy5zaW1wbGVjYXN0LmNvbS8yeHpVaUh4dw/episode/YjJkZWM3MWMtZjdlYS00OGJmLWFiZDktZTk0MjcwOGUwMDk5?ep=14
https://hbr.org/cover-story/2019/11/toward-a-racially-just-workplace
https://www.ted.com/talks/ibram_x_kendi_the_difference_between_being_not_racist_and_antiracist?language=en#t-1098483
https://www.ted.com/talks/jason_fried_why_work_doesn_t_happen_at_work/transcript?language=en
https://www.ted.com/talks/liz_ogbu_what_if_gentrification_was_about_healing_communities_instead_of_displacing_them/transcript
https://youtu.be/Hayf9Ob9fiQ
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12 11/11 (Th) CSR (Day 2) 

 Company Selection for Case 

Analysis Due in class.  

 

13 11/16 (T) Environmental Sustainability  

 Quiz #17 

 Learning reflection #17 

OAKS Postings:  

1. Hear to Slay – Swipe Right for the Climate (Podcast) 

2. What Business Students Need to Know on Climate 

Change 

3. Ray Anderson on Sustainability (Ted Talk) 

4. H&M reading 

5. The Story of Stuff 

6. Fast Fashion (Ted Talk) 

7. Sagoff (Not all Questions are Economic)  

13 11/18 (Th) Globalization & Human Rights 

 Quiz #18 

 Learning reflection #18 

XXX Readings:  

 MLK – World House  

 The Dark Side of Hospitality 

 

ThanksTaking Break (11/22-11/26) 

14 11/30 (T) Asynchronous Working Day 

Resume work with Student Services Center Due (Section 16) 

Partner case study due (Hondo) 

14 12/2 (Th) Final Case Study Due (Soccer ball 

manufacturer) 

 

15 12/7 (T) Final Project Due (Company Analysis) 
 

 

https://podcasts.google.com/feed/aHR0cHM6Ly9mZWVkcy5tZWdhcGhvbmUuZm0vTE0zOTkyMjc2MDA4/episode/MzBlOTQ3MDQtZTM1Yi0xMWViLWJhNzctNWI0ZTRlOTNiNThi?sa=X&ved=0CAUQkfYCahcKEwjAm66qor3yAhUAAAAAHQAAAAAQGA
https://centers.fuqua.duke.edu/edge/wp-content/uploads/sites/11/2019/10/MBA-EDGE-Climate-Change-and-Business.pdf
https://centers.fuqua.duke.edu/edge/wp-content/uploads/sites/11/2019/10/MBA-EDGE-Climate-Change-and-Business.pdf
https://www.ted.com/talks/ray_anderson_on_the_business_logic_of_sustainability/transcript?language=en
https://www.youtube.com/watch?v=1-RnnEFWUM4&feature=youtu.be
https://www.ted.com/talks/amit_kalra_3_creative_ways_to_fix_fashion_s_waste_problem/transcript?language=en
https://www.theatlantic.com/business/archive/2018/03/hotel-workers/554135/

